Group Participant Spectrum
Each person is different and lives at a different point on each spectrum.

Confrontation Avoidance
Structured Flexible
Personal Focus Corporate Focus
Efficiency Satisfaction
Consenses Divergence
Edification (Internal) Service/Witness (External)
The Material The People
Talking Listening
Relational Staying Power Relational Starting Power

The Fall’s effects cause each of us to be inclined toward frustration over the fact
that the Lord has made people who are “not like me”.

Group leaders need to come to grips with God’s create order and learn to be
comfortable with being around people who are different then they are.

What are your inclinations as a leader, and how do you need to account for that?



